2022 ANNUAL DIVERSITY REPORT HIGHLIGHTS
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*Employee and contractor statistics

WE'RE LISTENING
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» Not Myself Today Persons with Disabilities, Visible
Minorites) increased from 3% in

2021 to 5.6% in 2022
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NL-based 1&D
awareness training

« 30+ employees attended Building
Disability Confidence led by
InclusionNL

50+ attended Gender Inclusive
Language & Pronouns led by
DiversityNL

Workplace Culture &
Inclusion Survey

280+ responses from SDP Site
in Argentia

$200,000+ spent in NL

to support education &
training initiatives for young
girls, women, and members of
other equity-deserving groups
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$160,000 to The Rooms to create 7

“Celebrating Diversity Through Identity” EduKits

LEGEND: WR = White Rose WWRP = West White Rose Project  I&D = Inclusion & Diversity cen o Vus
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