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1.0    Introduction 

The following represents Husky Energy’s (Husky’s) Canada-Newfoundland and Labrador 

Benefits Report for the quarter ending March 31, 2016, as required under the Conditions set out 

in Decision 2001.01 for the White Rose Development Project. 

 

This report provides a summary of progress/activities related to Husky  Energy’s  Atlantic 

Region and also includes activities of its major sub-contractors. 

 

2.0    White Rose Project Employment Summary 

In Q1 2016, a total of 1,049 people were reported employed on Husky’s White Rose Operations, 

of which 305 were located offshore. The total employment number includes people employed 

with Husky and its contractors and includes North Amethyst and South White Rose Extension 

(SWRX). The offshore number for this reporting period includes personnel from GSF Grand 

Banks and the SeaRose FPSO. 

 

Of the total personnel, 957, or 91 percent, were residents of Newfoundland and Labrador when 

hired, while another 61, or 6 percent, were residents of other regions of Canada at the time of 

hire. The number of females employed on White Rose operations was 206, or approximately 20 

percent, of the total workforce (Table 2.1).  

 

Employment for the White Rose Extension Project is reported separately in Section 3.0 
 
 

Table 2.1 - Employment Summary by Location, as of March 31, 2016 – White Rose 
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3.0    White Rose Extension Project Employment Summary 

As of March 31, 2016, 110 people were reported employed on Husky’s White Rose Extension 

Project, representing approximately 22,000 person hours. The decline in employment for this 

period is the result of project deferral and the subsequent winding down of some 

activities. The number of females employed on White Rose Extension Project operations was 

30, or approximately 27 percent, of the total workforce (Table 3.2). 

 

The majority of person hours expended on the project for this quarter were by Arup Canada Inc. 

for continued CGS engineering design work. Husky hours are related to project management 

and engineering design support. Hours reported by Edward Collins, Garda World and Pennecon 

represent graving dock maintenance activities. The hours reported by SNC/Dragados represent 

CGS constructability reviews with Arup. 

 

Eighty-four percent of the person hours related to detailed engineering of the CGS took place 

in Newfoundland and Labrador in this quarter (see Arup in Table 3.1) and, overall, 89 percent of 

person hours expended on the project occurred in Newfoundland and Labrador. 

 
 

Table 3.1 Person Hours by Contractor, as of March 31, 2016 - White Rose Extension 
Project Employment 
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Table 3.2 Head Count by Contractor and Residency, as or March 31, 2016 - White Rose    
Extension Project 

 
 

 
 

Residents of NL comprised of 70 percent of the White Rose Extension Project work force, a 1 

percent increase from last quarter; and residents of Canada comprised five percent of the work 

force (Table 3.2). 

 

The majority of positions in Q1 2016 were associated with engineering supported by 

administration, management, skilled trades and technicians/technologists (Table 3.3). 

 
 
Table 3.3 Summary by Occupation and Location of Work, as of March 31, 2016 -  White 
Rose Extension Project 

 

 
Note: In Q1 2016, Husky employed 3 co-op students on the WREP. 
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4.0    Procurement Summary (Contracts > $250,000) 
 

 

 

 

 

5.0    Exploration 

The Exploration spend for the first quarter of 2016 was approximately $165 Thousand, 

with a content breakdown of 35.10 percent Newfoundland & Labrador, 25.63 percent Other 

Canadian, and 39.27 percent Foreign. This equates to expenditures totaling approximately 

$58,000 Newfoundland & Labrador, $42,000 Other Canadian, and $65,000 Foreign (Table 

7.1). 

 

The Exploration total to date spend is approximately $440.51 million, with a content 

breakdown of 45.95 percent Newfoundland & Labrador, 42.36 percent Other Canadian, and 

11.69 percent Foreign. This equates to expenditures totaling approximately $202.42 million 

Newfoundland & Labrador, $186.59 million Other Canadian, and $51.51 million Foreign 

(Table 7.1). 
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6.0 Photographs 
 

 
 

 

 

 

Husky staff provide mentorship in the Junior Achievement Program 
 

– January, 2016 
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Husky staff volunteer at the Jimmy Pratt Breakfast Program  
- February 2016 
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Husky’s Jim Smith speaks to teachers, guidance counsellors and school 
administrators at the Petroleum Industry Human Resource Committee’s 

Educator’s Forum in Gander – March 2016 
 

 

 
 

Husky staff participate in the Offshore Workers Memorial Fund Hockey 
Tournament – March 2016 


